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Legislative Update, 2019 Summer INSIGHT
By Sabeen Kalyan-Masih, Capital Impact Group

Budget Breakdown
On June 30th, hours before the deadline, Governor Phil Murphy signed the Legislature’s proposed budget for 
Fiscal Year 2020, while slashing $48.5 million of the latter’s proposed spending. The budget signed by the Gover-
nor maintained his initial funding proposal of $3.8 billion towards the vastly underfunded public pension fund.

Some of the Legislature’s line-item vetoed initiatives include a slash in: $38 million from shared services, $5 
million from Cooper University Hospital, $4 million from school choice funding, $1 million from East Orange 
Hospital, which is being supplemented in alternative funding, and additional items. Additionally, the Governor 
made it apparent that without a direct steam-line of revenue – such as from the millionaire’s tax – he would put 
$235 million in appropriations to be held in reserve until savings in the budget “materialize”. The Governor has 
the right to sign off on those items being funded later, making it clear he is still trying to get the Legislature to 
sign off on another tax – whether it’s on millionaires or on opioid manufacturers and distributors.

 The Legislature will now determine if they will override some of the Governor’s line item actions, or if they will 
consider an alternative stream of revenue in order to release some of the funded programs from being held in 
reserve.

Path to Progress and Hybrid Pension Reform
Senate President Sweeney has introduced a 27 bill package, aimed at reducing government costs including the 
notion of a hybrid pension system, as an alternative to other revenue raisers such as the millionaire’s tax.

The hybrid pension plan would change public workers’ compensation package, with one suggestion that newly 
hired workers, or those with less than five years of service to a hybrid plan which more closely resembles a 401k 
plan. The new hybrid system would give those employees a defined pension on the first $40,000 of their salary 
and allow them to enroll in a cash balance plan for their remaining income, with a guaranteed return of 4 per-
cent or 75 percent of what the account earns from investments. The bill which proposes this would require a 
constitutional amendment and would have to be put to a vote by the public, and still would then need enabling 
legislation which then would go to the Governor’s desk for consideration.



 
Continued...Legislative Update, 2019 Summer INSIGHT

By Sabeen Kalyan-Masih, Capital Impact Group 

PANJ is monitoring this closely though the Governor has been on record several times that he would not make 
any changes to the pension system which would harm public workers or change their health coverage. With the 
Legislature now on break until the fall, this bill package will not be considered until the earliest in late November, 
after elections for the General Assembly. However it is unlikely that these bills will gain traction then, and will 
then expire with the end of this Legislative Session, which ends in January 2020. At that point if these bills are to 
be considered again they would have to be introduced and go through the entire process again.





10 Reasons Why We Should Recognize 
The Important Work of Community Corrections

By Dwight Covaleskie, PANJ President

July 21-27, 2019 is Pretrial, Probation, and Parole Supervision Week. It’s a week to commemorate the important 
work done by community corrections around the world and in New Jersey to keep our communities safe. Com-
munity corrections professionals are in a unique position to make real differences in people’s lives. The ongoing 
theme for PPPS Week is “Restoring Trust - Creating Hope”.

10. Community corrections professionals promote services and programs that meet the needs of the community 
and crime victims with a dignified approach.

9. Community corrections professionals promote an integrated and comprehensive approach to dealing with 
pervasive substance abuse problems.

8. Community corrections professionals provide services and programs that provide opportunities for offenders 
to become law-abiding citizens.

7. Community corrections professionals offer choices to avoid serious consequences.

6. Community corrections professionals are caring people that do a difficult job daily.

5. Community corrections professionals promote community and offender safety through proactive, problem 
solving practices and interventions aimed at changing criminal and delinquent behavior.

4. Community corrections professionals are dedicated hardworking individuals that are concerned about making 
a difference in their communities.

3. Community corrections professionals provide services to the community through the Probation, Family and 
Criminal divisions which are all beneficial to the citizens of New Jersey.

2. Community corrections professionals work daily, unselfishly to make New Jersey a better state.

1. Your commitment to your profession ROCKS!



Brothers and Sisters, 

As the summer season is upon us, I hope all of you enjoy pleasant 
weather, vacations and time spent with your families and loved ones. 
With the summer season here, PANJ continues to be busy on all fronts, 
defending and representing all of our members. Defending against 
disciplines and providing representation at grievance hearings that 
deal with building conditions, compensation for being on-call after 
work hours and violations of the discipline procedures set forth in our 
contracts, just to name a few. Both Units will be back at the negotia-
tions table with the Judiciary, attempting to secure a contract that is 
fair for our membership with regard to working conditions, salary and 
health care (as to both coverage and cost). PANJ will also continue to 
conduct meetings with Legislators to further our members interests as 
to issues such as pensions and health care. Rest assured, we constantly 
monitor and advocate against Legislation that will adversely affect our 
members.
 
In Solidarity, 
Dwight Covaleskie 
PANJ, President

Brothers and Sisters,

Welcome to the 2019 Summer Edition of the Insight!

We had a record setting Golf Outing raising thousands of dollars for our EF 
Scholarship Foundation. The applications and criteria for scholarships can 
be located on the PANJ website, www.panj.org. The applications must be 
returned to the PANJ office by October 1st, 2019. Winners will be announced 
during our Awards Luncheon at the 77th PANJ Conference in Atlantic City 
at the Golden Nugget. This year’s theme for the PANJ Conference is “Twice 
as Nice: Positive Changes, Positive Outcomes”.  We have a lot of great trainers 
scheduled for this event, so save the dates November 24th-November 26th. 
Register early for the conference to be entered into a drawing to win great 
prizes such as Chairman Club passes, upgraded suite or 50-minute massage. 
Early bird registrations are due by September 26, 2019.

This week is Pretrial, Probation and Parole week. This year’s theme is Restor-
ing Trust ,Creating Hope. 

We want recognize your compassion, strength and determination. We thank 
you for all that you do each and every day.

In Solidarity, 
Nicole Dorr
Editor
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Will I see you on November 24th?
By Ellen Cribbin,1st Vice President, Line Staff

The PANJ-EF Conference is right around the corner, will I see you there? We often get asked by our membership 
why do we always have our conference in Atlantic City? Or we get asked why can’t we have our conference at 
destinations other than New Jersey like other unions? The answer is simple, we want to see as many of you as we 
can.  If we were to hold our EF conference out of state we would miss too many of our members.

Our conference team has put so much effort into making this much more than just a work conference. Our 
conference team’s goal is have you not only learn different techniques and strategies to perform your best while at 
work but to network with other professionals in your title.

You’ll find on our website, PANJ.org the attendee resigstration in addition to our scholarship applications, ex-
hibitor and advertisement registrations. Be on the look out at the beginning of August for the classes that our 
conference will offer.

I will be in attendance and I hope to see as many of our members there as well!

 
50/50 CASH RAFFLE

MAXIMUM 500 TICKETS WILL BE SOLD
WINNER RECIEVES 50% OF 

REVENUE COLLECTED
$20 a Ticket

VALUE UP TO $5,000

DRAWING MONDAY NOVEMBER 25, 2019 AT 1:30PM 
@ GOLDEN NUGGET CASINO

WINNER DOES NOT NEED TO BE PRESENT

CONTACT YOUR LOCAL PANJ PRESIDENT 
OR PANJ OFFICE FOR TICKETS

PROCEEDS BENEFIT 
PANJ EDUCATION FUND, INC 

AND PANJ EF SCHOLARSHIP FUND



Thank You
By Barbara Regan, Sr. Probation Officer, Adult Supervision, Atlantic County 

Often, we recognize individual Probation Officers for their work in the community, going above and beyond to 
help their clients, and their outstanding job performance. My recent experience however requires recognizing 
my fellow Officers for a different reason.

I am writing this to celebrate Probation Officer week in honor of my partner, my team and our unit. Many of my 
co-workers helped me with work duties during a difficult time. Conducting home visits, meeting with clients and 
so forth. I deeply appreciate all of their help.

What is special and deserves recognition is the emotional support they have provided. Checking in on me to see 
how I am holding up, getting me lunch while I am here, brightening my day with flowers, a hug or just a smile. 
Most importantly just listening to me and making me laugh.

I am extremely grateful for all the love and support from all my fellow Officers in Atlantic County.

PANJ EF CONFERENCE REGISTRATION 
IS NOW OPEN

PLEASE VISIT WWW.PANJ.ORG TO REGISTER

THE PANJ EF SCHOLARSHIP APPLICATION IS 
ALSO AVAILABLE ON OUR PANJ WEBSITE

THANK YOU TO CONFERENCE COMMITTEE 
WHO ARE WORKING TO MAKE THIS THE 

BEST CONFERENCE TO DATE!



Make PANJ Stronger - Get Involved!
By Daniel Zirrith, PANJ General Counsel

This year marks my twenty-fifth year of practicing law and my entire career has been spent representing unions 
and employees, mostly public employee unions. One thing I have learned during this time period is that a union 
is only as strong as its foundation. The foundation of a union is not its executive officers, but rather its members. 
Members who are involved, active and pay attention and are aware of what is happening in the workplace are the 
keystone to an effective union organization.

Being involved means attending local union meetings and bringing problems, issues or new ideas to the union’s 
attention. When problems are identified quickly and communicated to local leadership, there is a far greater 
probability that the problem can be resolved quickly, efficiently and fairly. Even if the problem cannot be resolved 
at the first level, identifying and communicating the issue to local leadership will allow a grievance or appeal to 
be filed timely by the union – allowing the union to preserve the issue and possibly obtain a positive outcome for 
the membership.

Every four years, the union has the opportunity to negotiate a new collective bargaining agreement with manage-
ment. I can tell you from experience, many of the best new contract proposals I have been involved with during 
my career have come from the members working the job everyday, who know what can be fixed or improved or 
know how to make work or rules or policies more effective or more efficient. Communicating your ideas to the 
local, who will, in turn, communicate those ideas to Statewide representatives and the negotiations team will 
result in better negotiations proposals for PANJ and, ultimately, better working conditions and compensation for 
all PANJ members.

I encourage you to contact your local PANJ representative and get involved with the union. Join a committee, 
vote in local and Statewide elections and attend the PANJ Conference in November. Your Statewide and local 
representatives are doing a great job on your behalf, but we can be even stronger when more members are active-
ly involved.



 

PANJ EF GOLF OUTING 

We are so appreciative to all of the local businesses that have so generously 

donated gift certificates, prizes and tickets.   

We Thank You!! 

 Thank you to the following Locals who also generously contributed: 

 Atlantic Line Officers      

 Bergen Line Officers      

 Burlington Line Officers     Burlington Supervisors  

 Camden Line Officers 

 Cape May Line Officers      

 Essex Line Officers      Essex Supervisors 

 Gloucester Line Officers 

 Hudson Line Officers     Hudson Supervisors 

 Hunterdon Line Officers 

 Mercer Line Officers     

 Middlesex Line Officers     Middlesex Supervisors 

 Monmouth Line Officers     Monmouth Supervisors 

 Morris Line Officers      

 Ocean Line Officers      Ocean Supervisors 

 Passaic Line Officers 

 Somerset Line Officers      

 Sussex Line Officers       Sussex Supervisors 

 Warren Line Officers 

 

All proceeds go toward the funding of the PANJ EF scholarships which are  

awarded each November at the PANJ EF Training Conference



PANJ GOLF OUTING
BY SUSAN STOTT, PANJ EF PRESIDENT

The 2019 PANJ Education Fund Golf Outing was held at Mercer Oaks Golf Course. The outing is held every year 
to raise money for the Scholarships that are given out in November at the PANJ Conference. It was a beautiful day 

and a great time spent with our fellow PANJ members, friends, and supporters. 
Again we surpassed all other years making this the most successful outing to date! 

SAVE THE DATE
2020 PANJ EF 
GOLF OUTING
MAY 11, 2020



Reminder:
In order to vote in the 

upcoming Statewide Elections you 
must be a dues paying member

or 
You have signed a dues card by 

8/1/2019 to cast a ballot!

PANJ STORE IS OPEN AGAIN

CHECK OUT OUR FACEBOOK PAGE 
or

 www.panj.org  FOR THE LINK

ORDERING WILL CLOSE JULY 28, 2019



FREE SPEECH? TAKE 2
By Ellen Cribbin, 1st VP Line Staff

I wrote this article for our members several years ago, when disciplines were starting to pop about social media 
conduct. Unfortunately it still rings true today, so I’m bringing it back!

We all know that the First Amendment protects most free speech. I say most because speech can be restricted 
based on what, where and how. The ‘what’ is the subject matter of the speech, a good example is hate speech. The 
‘how’ and ‘where’, is the form in which the speech takes place such as yelling fire, and the place it the speech takes 
place like in a crowded movie theater. You can’t yell fire, when there isn’t’ a fire in a theater. To take the issue one 
step further, airwaves are publicly owned so radio and TV have a limited ability to censor speech. On the oth-
er hand, social media platforms are owned by private companies. Those platforms have been allowed to censor 
what their users say.

Earlier this year the United States Supreme Court recognized that social media platforms are increasingly be-
coming where the majority of us gather and share information whether its news, personal or political. The Su-
preme Court ruled in “Packingham vs. North Carolina” that access to social media platforms are protected by the 
First Amendment. Although this court case addresses the relationship between First Amendment protection and 
all social media platforms, it does not bar a privately owned company from censoring anyone who violates their 
terms of service.

Similar to the U.S. Supreme Court; the NJ Judiciary has recognized that there is a growing use of social media 
platforms by both us as individuals and organizations. The Judiciary defines social media as an electronic web 
based technology that allows instant interactive communication. The Judiciary itself uses social media platforms 
to communicate with employees and the public at large.

While most of us participate on social media, we need to be mindful that as Judiciary employees we are held to 
the standards of the Code of Conduct, and do not share the same free speech as a member of the public. We as 
employees need to use caution when we post comments on any social media platform or join certain groups that 
could transmit messages that would violate the Code of Conduct. We also need to be mindful that there are strict 
prohibitions about certain political activities. If we violate any of the Judiciary’s polices as they relate to social 
media platforms, we will not be able to use First Amendment free speech as your protection, and instead you 
may be subject to disciplinary action up to and including termination.

WE ARE PANJ
YOUR UNION



Ocean Local 106 at the Blue Claws Game 4/4/19. From Left: SPO Jen Cosentino, SPO Marlon Pavon, 
TASC Evaluator Kim Murphy, TASC Evaluator Renee Stiles, retired SPO Dan Stiles, Local 106 Presi-

dent Kathy Quick, PO Erin Caulfield, PO Jesse Nagle

PO Jesse Nagle with Assignment Judge Marlene 
Lynch-Ford at his swearing in on 4/10/19

 PO Nick Drazin with Assignment Judge Marlene 
Lynch-Ford at his swearing in on 4/10/19

Both Nick and Jesse have been assigned to Ocean Vicinage’s Criminal Division since 2017. Previously, Jesse was a 
PO in the Family Division in Middlesex County.

OCEAN

COUNTY
LOCAL106



Summer Safety
By Glenn Guarino,  Health & Safety Representative

Summer is a great time to be outside and enjoy the weather. Nevertheless, summer activities bring additional risks to your 
health. Be sure to be safe this summer by knowing these top 8 summer health risks from Verywell Health. A little bit of 
prevention can keep your summer safe.

Skin Cancer 
Skin cancer is the most common form of cancer. Over one million people are diagnosed with skin cancer each year. If 
caught early, skin cancer is usually treated easily. Skin cancer is more common in people who: Have spent lots of time in 
the sun or have been sunburned. Have fair skin, hair, and eyes. Have a family member who has had skin cancer. Are over 
the age 50. Heat Stroke

Heat stroke is a serious medical condition that can be life-threatening. In heat stroke, the body’s core temperature rises. 
Much like a fever, extremely high body temperatures can lead to permanent damage. Some signs of heat stroke include: 
Confusion. Short, rapid breathing. Stopping sweating. A fast pulse. Food Poisoning

The CDC estimates that 76 million people suffer from food poisoning. Summer time is full of picnics, and picnics bring 
food out into the open where it can stay warm too long. Avoid an outbreak of food poisoning this summer by following 
simple guidelines about food safety and food handling. Common sense will prevent you and your friends and families from 
coming down with a food-borne illness. Eye Damage

UV rays in sunlight can damage your eyes. If you are out in the sunlight in the summertime, be sure to wear sunglasses 
that filter out UV light. Otherwise, your sunglasses are opening up your pupils by making things darker, which actually lets 
in more UV rays, not less. Be sure your sunglasses filter out 100 percent of UV light and be sure to wear them, especially 
around water, which can reflect a tremendous about of light to your eyes.

Driving Accidents (driver fatigue, defensive driving, etc.)
Driving accidents are the number one killer for young people. Avoid summer car accidents by: Never drinking and driving. 
Keeping summer road trips to a reasonable length. Never driving after midnight.

Drowning Each over 3,000 people drown in pool-related accidents. More than 650 drown in boating accidents. For each 
child under 14 that drowns, another five suffer from near drowning. Prevent these summer tragedies through supervision, 
proper pool safety and enforcing rules around the water. Dehydration

Dehydration   can   happen quickly in the summer heat. Be sure that you have water handy whenever you will be in the 
heat for a long time. Don’t forget about children too – they may not ask for water. Be sure to take frequent water breaks 
during the kids’ summer activities.

Bug Bites
Bug bites can be annoying and itchy. They can also be serious if they bring an infectious disease like West Nile or Lyme 
disease. Prevent bug bites and infection this summer by avoiding buggy situations, using a good bug repellent and wearing 
long pants and sleeves when in buggy areas.

 Have a safe and healthy summer!



Atlantic and Cape May County 
Probation Officers Sworn In July 2019

Family Probation Officers

Supervision Probation Officers

Criminal Probation Officers

Bret Mlynarczyk with his daughter, Paige 
Mlynarczyk, and TCA Howard Berchtold 

during Atlantic/Cape May Probation 
Officer Swearing In




