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Legislative Update, 2020 Winter INSIGHT
By Sabeen Kalyan-Masih, Capital Impact Group
NJ Congressional Races
Following the election of President Trump in 2016, we saw our 6 blue congressional districts and 6 red congressional districts shift to a 11-1 majority in favor of the blue wave. This was a significant shift, however following
Congressman Van Drew’s (R-2) surprising switch from the Democratic Party to the Republican Party, we saw its
impact not only on the Federal level, but the State as well, flipping the incumbent blue seats to red. This resulted in the election of Senator Mike Testa (R-1), Assemblyman Antwan McClellan (R-1), and Assemblyman Erik
Simonsen (R-1).
During this past election, Representative Van Drew had significant competition in opponent Amy Kennedy
though in the end he was able to prevail and beat out Kennedy. Similarly, we saw close races in Congressional
Districts 3 where incumbent Andy Kim (D-3) prevailed over David Richter with 53.2% of the votes. Also in
Congressional District 7, incumbent Tom Malinowski (D-7) had a very close election against opponent Tom
Kean Jr., who is the Republican Leader in the State Senate. Malinowski narrowly secured the victory with just
50.6% of the votes.
The political landscape certainly looks different in NJ than it did a few years ago, and with our latest election, NJ’s
congressional districts are at a 10-2 ratio of blue districts to red.
Legislative Activity
The Legislature continues to hold committee meetings and voting sessions, with a significant adjustment to their
budget and normal legislative schedule. Most recently, Governor Murphy signed into law a 9-month budget plan
from October 1 to July 1. Our Office of Legislative Services and Treasury both anticipated a higher than expected surplus in revenue which will help offset some of the fallout of the pandemic, though the second wave may
change that depending on how much we have to roll back with our re-openings. With the second wave spiking
following holidays such as Halloween and Thanksgiving, we can expect the Governor to rollback reopening the
state, including limiting public, indoor, and outdoor gatherings, along with most schools transitioning to primarily online-learning.

Continued...Legislative Update, 2020 Winter INSIGHT
By Sabeen Kalyan-Masih, Capital Impact Group
With budget discussions finally coming to an end for now, the Legislature has been hearing non-COVID related
measures and will be primarily focused on the legalization of adult-use cannabis. Assembly committees have
been meeting primarily via Zoom, while the Senate had been adamant about meeting in person, until recently
when a few lawmakers had to cancel their committee hearings due to COVID-exposures. Consequently it was
just announced that the Senate will be moving back towards holding hearings primarily over zoom.
The State Legislature is in the middle of their two-year legislative session, in an off year of our elections with both
the General Assembly and State Senate up next year in 2021. PANJ has continued to demonstrate their visibility
with key lawmakers and legislative leadership, most notably with our political activities bill where PANJ was able
to secure sponsorship and additional allies in the legislature behind our bill. As a result of our work and visibility brought to this issue, PANJ is now able to secure a new administrative directive, allowing our leadership to
attend political events and fundraisers. Lawmakers that support PANJ that we continue to work with include
Assemblywoman Sumter, Assemblywoman Murphy, Senator Madden, and Senate Majority Leader Weinberg
who is one of our leading sponsors of the transfer bill. PANJ has been using this time to work with our federal
and state lawmakers to ensure our members are protected and included in any pertinent legislation and Executive Orders, while also supporting key members and allies within the Legislature.

PANJ Case Related Professional Unit Contract Highlights
By Ellen Cribbin, 1st Vice President, Line Staff
Over the last 2 weeks the Line Staff Negotiation team has asked our membership to ratify our July 1, 2020
through June 30, 2024 contract. The team has had several ratification meetings and sent out a summary of the
contract’s highlights coupled with the most frequent questions we receive, for you to vote with knowledge of
what the team negotiated.
During the 5 ratification meetings we had the team was able to connect digitally to 410 of our members! That is
the highest level of engagement that I have seen in my tenure with PANJ!
The team was successful in increasing the minimums and maximums in each title’s salary range. We were able
to secure very important language that speaks to progression payments not being attached to the specific years
of the contract, but instead follows the ‘dynamic status quo,’ which continues progression payments outside of a
contract. This language is super important to any member who is progressing through their salary scale. If you
as the membership votes to approve this contract, minimums and maximums will take effect on December 19th,
there will be no retro active payments.
For the last several contracts the Judiciary has proposed changes to our work hours article and our union association article, we were successful in defending both articles and keep existing language. This contract reflects
a new Holiday, Juneteenth, which will be celebrated on the 3rd Friday in June. Our new education and training
article includes a reimbursement for higher education, in addition to a reimbursement for attendance at the
PANJ-Educational Fund for each year of the contract.
Our team deserves a big thank you for all of their hard work and dedication; Linval Lewis, Southern Regional
Vice President; Joel Narvaez Central Regional Vice President; Anthony Persico, Northern Regional Vice President; Susan Stott, Second Vice President; Titessa Smith, Business Manager; Kevin Farley, (ret.) Central Regional
Vice President; Brian Joy, Parliamentarian; Glenn Guarino, Health and Safety representative; Katherine Quick,
Treasurer; Helibert Hernandez, Union Local President; Lynne Taylor, Financial Secretary; Jacqueline Guarini,
Hudson Local President; Brenda Jones, Northern Regional representative; Evan Hutchens, Northern Regional
representative. Lastly, a big debt of gratitude is owed for their hard work, PANJ President Dwight Covaleskie and
PANJ Attorney Daniel Zirrith.
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Brothers and Sisters,
As this year that is 2020 winds to an end, I am hopeful that we have
weathered the worst of the storm and there will be a brighter horizon
ahead.
I know that this year has been full of stress and anxiety for many of you
and your families, unlike any other. I want to extend to those who have
lost loved ones during this pandemic, my heartfelt condolences. As the
great labor leader Mother Jones said, “ Pray for the dead and fight like
hell for the living.”
I want to wish you and your loved ones, a very safe and Happy Holiday
Season. I also want to take a moment to say thank you to all of our
Local Presidents, and the members of your State Executive Board, both
in the Line Unit and Supervisor Units. Our representatives continue to
speak our voice and to improve our safety and professional standing,
throughout the year and during this Holiday season.
In Solidarity,
Dwight Covaleskie
PANJ, President
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Brothers and Sisters,
Welcome to the 2020 Winter Edition of the Insight! As this year comes to
an end we reflect on the many changes that have impacted all of our lives
this year. 2020 has taught us to count our blessings and really focus on the
things that make us happy and keep us connected. We value our co-workers more and hold our family members a little closer.
With all of the difficulties, there is much to be proud of and thankful for
as we reflect on this past year, but there is always work to be done as we
continually strive for growth and improvement in our professional and
personal lives. Here’s to hoping 2021 will bring us all back together.
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In Solidarity,
Nicole Dorr
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2020 PANJ-EFScholarship Winners and Golf Outing
By Susan Stott, 2nd Vice-President
The PANJ Education Fund Golf Outing was held on September 3, 2020 at Mercer Oaks Golf Course. The outing is held
every year to raise money for the Scholarships that are given out in November at the PANJ Conference. Even though we
were limited on the number of golfers due to Covid-19 and social distancing rules, it was a beautiful day and a great time
spent with our fellow PANJ members, friends, and supporters. It was again another very successful year! Save the date for
our next outing on May 10, 2021!
PANJ-EF would like to recognize our 2020 Scholarship Winners
The Dwight Watson Leadership Scholarship Award – Jennifer Owens, Substance Abuse Evaluator from Atlantic County.
Jennifer is in her 2nd year of the graduate program at Wilmington University.
The Ethan Janowitz Training Educational Scholarship Award – Reya Foster, daughter of PO Delia Foster from Monmouth
County. Reya is a Junior at Monmouth University.
The Kimberly Cuozzo Continuing Education Scholarship – Mackenzie Stott, stepdaughter of SPO Susan Stott from
Gloucester County. Mackenzie is a Sophomore at Loyola University Chicago.
PANJ-EF Scholarship – Cameron Bascomb, son of SPO Reginald Bascomb from Morris County. Cameron is a Freshman at
Pace University.
PANJ-EF Scholarship – Nasir Williams, son of CSSII Colleen Williams from Atlantic County. Nasir is a Freshman at Johnson & Wales University North Carolina.
PANJ-EF Scholarship – Nora Mulligan, daughter of MPO Thomas Mulligan from Somerset County. Nora is a Freshman at
University of Notre Dame.
PANJ-EF would like to thank all the applicants for providing the committee the opportunity to get to know them. As
always there was many outstanding applicants and choosing the recipients is always a difficult decision for the committee.
We wish all the applicants the best of luck with their educational goals and encourage those not chosen to reapply next
year!
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Annual Policy Acknowledgements, Social Media
By Nicholas Briscuso, President Local 113 Monmouth, PANJ Region II Rep.
Brothers & Sisters,
This is just a friendly reminder that ALL Annual Policy Refreshers should be read in their ENTIRETY, BEFORE
acknowledging that you understand & agree to abide by them. It is your responsibility to familiarize yourself
with the requirements & expectations therein, so as to avoid violating them and/or potentially facing disciplinary
action.
I would like to direct your attention, in particular, to the Judiciary’s Social Media Policy. Even when “off the
clock” & on your own personal time, you are bound by the Code of Conduct & must adhere to it. Please review
the following excerpt from that Policy:
Participation of court personnel on social media—Court personnel who choose to participate in social media as
individuals are advised to exercise caution in certain areas of online activities.
Judiciary employees must adhere to the Code of Conduct for Judiciary Employees and recognize that the same
standards of conduct that apply in the workplace also apply to social media settings. Violations of the Code of
Conduct that could result in discipline in the workplace could result in disciplinary action when the violations
occur through the use of social media. Employees should use caution when posting certain comments on Facebook, joining certain groups on Facebook or transmitting messages on Twitter that would violate the Code. For
example:
Canon 2: A court employee may not disclose any confidential information acquired in the course of employment. This obligation extends after termination of employment as well.
Canon 3: A court employee must observe high standards of conduct and avoid impropriety such as “participating in activities” that would impair the dignity and esteem in which the court should be held.
Canon 6: A court employee must adhere to the strict prohibitions concerning certain political activities.
Employees should note that these examples are in no way all-inclusive and that their responsibilities to adhere to
the Code of Conduct for Judiciary Employees are not limited to just these Canons.
Judges and Judiciary employees are prohibited from online political activity commensurate with the codes of
conduct; however, Judiciary employees may join government-run Facebook groups and sign up for RSS feeds,
text messages and other electronic communications from any official government organization. Knowledge is
power…….the power to avoid being the subject of discipline. Stay informed & stay out of trouble! If you have
any questions or concerns regarding this matter, please feel free to contact your local PANJ rep. Thank you for
your time & vigilance!

Katherine Quick is running for PERS Board of Trustees
Sisters and Brothers,
I am seeking election to the PERS Board of Trustees. I have been an active member of the Probation Association of NJ (PANJ) since I began my employment with the State of New Jersey 10 years ago. I currently serve as
the President of Ocean County Local 106, a position I have held for six years. I have been Treasurer for PANJ’s
Statewide Executive Board for the past two years which has provided me the opportunity to learn about expenditures and assets on a large-scale basis. I currently sit on the Board of Trustees for PANJ’s Educational Fund
which is responsible for raising and disbursing funds for our annual scholarships. My experience as a union
representative has given me multiple opportunities to learn about pensions and benefits on a small scale. Most
of you know how passionate I am for the work I do as your labor representative and I’d like to continue representing you, and all PERS members, at the state level. PERS Trustees have significant influence over the future of
the pension system. Public Sector employees deserve a representative from the rank-and-file who understands
the sacrifices, both financial and otherwise, that we make every day. As someone who still has quite a way to go
until retirement, I am committed to preserving pension benefits while bringing a fresh set of eyes to the table.
From October to December, PANJ members throughout the State, along with other active State PERS members,
confirmed my nomination. Nominations remain open through January 4, 2021. After that, if another PERS
member secured the requisite amount of nominations, there will be a contested election. Details on that election
will be sent through Broadcast Messages as well as through your Human Resources department. PANJ will also
send out updates through your local presidents and Regional Vice Presidents.
Thank you for your consideration as well as the opportunities to serve you both in Ocean County and throughout the State.
In Health & Solidarity,
Katherine Quick
Probation Officer
PANJ Local 106 President
PANJ Treasurer

Know your Weingarten Rights!
By Nicholas Briscuso, President Local 113 Monmouth, PANJ Region II Rep.
Weingarten Rights apply even, or perhaps especially, when working “virtually” from home. You are ENTITLED
to have a Union representative present WHENEVER you are spoken to or questioned about ANYTHING that
could potentially lead to disciplinary action, such as work performance, misuse/abuse of time or alleged neglect
of duty. This applies even when the meeting/investigation is held via a virtual platform, such as Teams or Zoom.
Protect yourself & exercise your rights! Although the supervisor/manager should be advising you of your right
to representation when being summoned, if they do NOT, ask for a Union rep to be present during any such
meeting.
Disciplines continue throughout the State, despite the COVID-19 health crisis.
Please review & familiarize yourself with the synopsis of Weingarten Rights below. As always, please reach out
to one of your local shop stewards immediately, if you have any questions or need our help!

KNOW YOUR WEINGARTEN RIGHTS!
NLRB v. J. Weingarten, Inc. 420 U.S. 251 (United States Supreme Court 1975)
If called to an investigatory interview* OR “meeting with management” that you have a reasonable belief may
result in disciplinary action, read the following statement to management BEFORE** the meeting starts!!
“If this discussion could in any way lead to my being disciplined or terminated, or affect my personal working
conditions, I respectfully request that my union representative, officer, or steward be present at this meeting.
Without representation present, then I choose not to participate in this discussion or to answer any questions.”
The employee cannot be punished for making this request.
If the employer denies the request for union representation and proceeds to question the employee anyway, it
commits an unfair labor practice and THEN the employee may refuse to answer/participate. The employee cannot be disciplined for such refusal.
*An investigatory interview is one in which a supervisor/manager questions (or attempts to coerce) an employee to obtain information, evidence or a confession which could be used as a basis for discipline (against you or a
fellow employee) or asks an employee to explain or defend his/her conduct or actions.
**OR DURING ANY meeting in which the tone changes to one that is accusatory or hostile, for instance, or you
begin to feel uncomfortable about where the conversation is leading.
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PFFCU MEMBER BONUS
We’re returning 10% to members
on December 8th!1
We are proud to continue our Member Bonus program
for the third year in a row, despite this year’s unique
challenges.

It’s our way of saying we value your membership
and thank you for your business.
In 2019 we returned $20 Million2 to our members —
10% of loan interest paid, 10% of deposit interest earned,
and 10% of COD fees paid.
We invite you to Maximize what you earn in 20213 by
doing more business with us. One way you can do so is to
refinance your loans elsewhere with PFFCU. Speak with a
Representative today or visit PFFCU.org/MemberBonus.

It Pays to
be a Member!

1 Student Loans were not eligible for the Member Bonus. To receive the Member Bonus, you must have met all eligibility criteria and had an account in good standing on the deposit date.
You must not have caused PFFCU a loss with a charged-off loan(s) and/or a negative share charge-off(s) in the last five years, and must have accumulated enough deposit interest, loan
interest or courtesy overdraft fees to qualify for at least a $1 Member Bonus. Maximum Member Bonus payout was $1,000. The combined balances of all first mortgages that were sold
to Fannie Mae and active as of November 30, 2020 may receive up to $100 for the Member Bonus Program in 2020. The Member Bonus may be taxable and a portion will be included
on a 1099-INT form. Police and Fire Federal Credit Union does not provide tax adivce, please consult a tax advisor.
2 The 2019 Member Bonus was based on deposit interest earned, loan interest paid, and courtesy overdraft fees paid January 1, 2019 through November 30, 2019. First mortgages sold to
Fannie Mae, including most 30 year fixed rate mortgages, and Student Loans were not eligible for the Member Bonus in 2019.
3 The Police and Fire Federal Credit Union Member Bonus Program is subject to change at any time, without notice. The Member Bonus amount, when paid, is dependent on Police and Fire
Federal Credit Union’s financial performance and is not guaranteed. Student Loans are not eligible for the Member Bonus. To receive the Member Bonus, you must meet all eligibility
criteria and have an open/active savings account in good standing on the deposit date. You must not have caused PFFCU a loss with a charged-off loan(s) and/ or a negative share charge-off(s)
within the current year or the previous 5 years. Member Bonus payout requires that you must have accumulated enough deposit interest, loan interest (including interest on sold mortgage
loans) or courtesy overdraft fees to qualify for at least a $1 Member Bonus. Maximum Member Bonus payout is $1,000. The combined balances of all first mortgages that are sold to Fannie
Mae and active as of November 30, 2021 may receive up to $100 for the Member Bonus Program in 2021. The Member Bonus may be taxable and a portion will be included on a 1099INT form. Police and Fire Federal Credit Union does not provide tax advice, please consult a tax advisor.

PFFCU ANNUAL MEETING
February 6, 2021
8:00 a.m.

Hilton Garden Inn
1100 Arch Street
Philadelphia, PA 19107

Members are required to wear
a mask and social distance
of at least 6 feet.

“Making a Difference, One PO at a Time” Best Wishes Roxanne Moratelli
By Barbara Regan, SPO Atlantic County
Partner…. according to the dictionary means a pair of people engaged together in the same activity. Rox and I
were engaged together in the same activity for 10 years. We were the same but different…. as co-workers, women, helpers, probation officers, friends and partners. I drove, she navigated. I was the excitable one to her even
tempered nature. We lifted each other throughout some of the hardest parts of our lives. We celebrated the wins,
laughed and cried, and fought for ideas we believed in.
Rox was reliable and steady. Years of perfect attendance showed how much she dedicated herself to this profession. I could count on her and her clients knew she would always be there too.
Rox was resistant to change but yet made one of the biggest changes requesting to be transferred from intake
to a supervision caseload. She wanted something more from her career after her girls were grown, I believe she
knew she could make a difference in peoples lives and there were many. Being a great probation officer is hard.
Rox went out of her way to be a great probation officer in a quiet way. She rarely shared stories of how much she
made that difference, but I know, I saw it first-hand. Throughout the years, there were so many people she guided: through their addiction, loss, food insecurity and crisis. And there were many celebrations-sobriety, babies,
weddings, root beer floats for one because they made it through probation.
Through the years, we have had some unusual but productive field days, countless stories we still laugh about
today. Squirrels drinking from mini vodka bottles, being serenaded by a client with a harmonica and a stranger signing Tom Jones while driving by. Too many lost in nowhere stories, animal interactions (fleas and bed
bugs included), assisting people and lost animals. Dropping off food, clothing to clients and the rescue mission.
Checking on clients weekly due to health concerns, checking on old clients just because we wanted to see how
they were doing, if we happened to be in that area. Meaningless and meaningful adventures.
Rox made me a better person and probation officer. She made our department better, but most importantly she
made a difference in people’s lives. Thank you for the 10 years of being my partner and 32 ½ years of service to
the department. We will all miss you! Best wishes to my dear friend.

Camden Probation Boosts Morale During the Pandemic
By Sara Figueroa, SPO Camden County
Prior to the arrival of Covid-19, the Camden County Probation Department’s Morale Committee was on a roll
hosting a variety of morale conscious events. The Morale Committee has since switched gears and are continuing
their efforts to increase morale through virtual avenues.
The Morale Committee events started off with a bang pre Covid-19. In September 2019 a tailgate themed lunch
party was prepared (photo below). Staff was encouraged to wear their favorite team attire and share hoagies,
salads, hot dogs and more. The Morale Committee’s fun, morale boosting events became commonplace at the
Executive Campus in Cherry Hill. A fabulous Fall Feast was held in November 2019 with a diverse array of food
for all participants to sample. A cookie and pizza party followed in December, complete with a white elephant
gift exchange. In February 2020 a Chili Cookoff was organized with the top voted chili recipes receiving awards.
A festive March Madness event was planned for March 18, 2020. The March Madness event (along with its
much-anticipated nacho bar) was unfortunately cancelled, as Covid-19 began to invade New Jersey and the rest
of the country. As vicinages temporarily shuttered their doors and working from home became a reality, the Morale Committee in Camden wanted to keep the positive momentum going forward. There were many great ideas
presented to the committee to lift morale during this unusual time.
After several months of discussion, the Morale Committee decided to go virtual and host an online Summer
Recipe Book. Staff was asked to submit their favorite summer recipes and an incredible recipe book, complete
with photos and easy to follow recipes, was shared with staff via email. The recipe book included tasty side dishes
from black bean and corn salsa to main dishes, such as Teriyaki chicken kabobs. There were also plenty of delicious desserts, including brownie batter dip and glazed lemon brownies. The book was a tremendous success
throughout the Probation Department.
During the Fall Feast in November 2019, the Morale Committee created a gratitude wall. Staff was asked to write
something they were grateful for on small cardboard leaf cutouts. These notes were then decoratively displayed
on a wall in the office for all to view. Due to Covid-19 and very minimal staff currently in the office, the Morale
Committee knew this type of project would not be an option this year. Instead, a virtual gratitude wall was created online. Staff has been asked to post the things they are most grateful for, during this rollercoaster of a year,
on the virtual gratitude wall. You can view this amazing collaboration here https://padlet.com/sarafigueroa1/moralecommitteegratitudewall2020.
As 2020 grows to a close, the Morale Committee in Camden County will continue to work toward boosting morale. Even during these times of uncertainty and discord, it is the hope of the Morale Committee that everyone
can find some ray of light among this darkness. The Morale Committee is very thankful for the staff that continues to participate in their events, even when the Committee has had to go completely virtual. It is the hope of the
Morale Committee that 2021 can bring back some sense of normalcy for everyone. The Committee is committed
to continuing these creative events regardless of the circumstances. The Morale Committee would like to thank
all participants again and would also like to wish everyone a wonderful holiday season!

The Camden County Probation Department’s Morale Committee-Tailgate Lunch September 2019
Pictured from left to right: Jeanne Franklin, SPO; Sara Figueroa, SPO; Aneesah Thomas, PO; Sophia Peele, SPO
(back row); Tiffany Roane, SPO; Veronica Reddick, PO; Mark Nelms, SPO (back row); Angie Polanco, PO;
Monica Saunders, PO; Danielle Bond, PO; Lisa Hendrickson, SPO.
Not pictured: Mark Austin, PO; Katina Hill, SPO; Gina Johns, CSSII; and Carmen Rosario, PO.

Safety Tips for Travel
By Glenn Guarino, Health & Safety Chairperson
Traveling can always be a fun and exciting adventure to do for yourself or with your family. The
thrill of traveling abroad or just visiting friends or relatives in nearby states can be a great escape
from the ‘normal’ life we lead every day. Prior to COVID, we worried about what clothes to bring,
what shoes to wear and what restaurant we were going to eat at. However, more than ever we need
to be vigilant of our health and on our surroundings. We are living in a different environment than
we did in 2019. Below are some safety tips for any of your upcoming travel plans.
· DO YOUR RESEARCH: Does your destination have requirements or restrictions? Wherever 		
you may travel, find out what local information you can regarding Covid numbers and of their
quarantine rules. Every state and every city may have different regulations.
· HAND SANITIZER: Make sure you and every one of your travel companions have a travel 		
bottle of Hand Sanitizer with at least 60% alcohol content. They make some bottles that can 		
tie on to your belt or handbag.
· TRAVEL PLANNING: Use online or contactless reservations/ check-in’s at hotels,
restaurants, or terminals.
· CDC GUIDELINES: check guidelines consistently for updates. If traveling internationally or 		
across borders, check US Dept. of State, Bureau of Consular Affairs.
· WEAR YOUR MASK: enough said about that!

Have a Happy and Safe holiday season!
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