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Urgent Ratification Bulletin
Agreement between PANJ & Judiciary

To:  PANJ Members
(PANJ Case-Related Professional Unit “PANJ-PCR™)
(PANIJ Supervisory Unit"PANJ-PSU™)

From: George P. Christie, President
Dwight Covaleskie, 1* Vice President, PANJ-PCR
Kevin Farley, PANJ-PCR
Bradley Fairchild, 1% Vice President, PANJ-PSU
Gavin Cummings, PANJ-PSU

Date: July 30, 2009

Re:  Ratification of Agreement Between Judiciary and PANJ-PCR and PANJ-PSU
Prohibiting Permanent Layoffs for 18 Months and Limiting Furlough Days for
24 months, and Providing for the Deferral of the 3% Wage Increase until
January 1, 2011 and for Payment of All Increments and other Wage Increases

You have all heard about the new proposed agreement with the Judiciary.
PANJ’s Executive Board voted to submit this agreement to vou for a ratification vote.
This memorandum presents the terms of the agreement and gives you information as to
when and how the ratification vote will take place. The terms of this agreement were
reached at joint negotiations among the Judiciary and PANJ and all other judicial
unions. This agreement has many provisions which are improvements on the Executive
Branch agreement which, of course, applies to approximately 40,000 State employees.

It is anticipated that the agreement which is basically the same for all judicial
unions since it was negotiated with them, will be ratified by the other judicial unions
(which recommend ratification as a viable alternative to layoffs) in separate votes at
about the same time as the PANJ vote on ratification.

The provisions of this proposal consist, for the first time, of permanent layoff
prohibitions for 18 months, from July 1, 2009, to January 1, 2011. Also, there are
prohibitions for 24 months as to furloughs (departmental closings) except the furloughs
defined in this agreement.



The existing memorandum of agreement has a number of points:

Deferral of 3% of the July 2009 pay increase until January 1, 2011. All other
contractual provisions, including the 3-1/2% raise due July 1, 2010, and the 3-
1/2% raise due July 1, 2011 remain in effect.

The union members will not suffer any diminution of their pension benefits as a
result of pay deferrals

Regular annual progression increments of 4% will continue as scheduled for those
up to the max and in addition, the payment of 3.3% to “max -2.”

There is a no layoff pledge until January 1, 2011 (If the pledge is violated
everyone will be paid their 3% increase prospectively)

November 27, 2009 (The Friday after Thanksgiving) will be an unpaid furlough
day. You will not work and will not be paid.

The Friday after Thanksgiving in 2010 an in 2011 will be paid recess days. (you
will not work and will be paid) (the executive branch did not get this)

The AOC expects that there will only be one furlough day (the day after
Thanksgiving 2009) over the next two years. However, if needed, the AOC has
asked that we agree to a maximum of six (6) furlough days over the next twenty-
four months ending on June 30, 2011.

The furlough days, if needed and imposed will be on a non-staggered schedule
which means that the courthouses will have to close on those dayvs. There will be
a mandatory sixty (60) day notice given by the Judiciary prior to issuance of
furlough days. As noted the Judiciary does not expect or desire to take this action
and has stated it is “reluctant to close the Courthouses.”

Any furlough days, if needed and imposed will result in a half of a bank day for
each of the first four and a whole bank day for days five and six. These bank days
may be used and carried over for the duration of the employment with the

Judiciary and at retirement, or resignation or separation, paid to the employee at
the days® then current rate.

If needed the furlough days will be scheduled around holidays or weekends and

will be scheduled in months where there are three pay periods and not scheduled
In two consecutive pay periods.

The other judiciary unions have put out a statement to their members that they are
recommending ratification because “it is a viable alternative to lavoffs.”






