July 27, 2009

Memorandum of Agreement between the Judiciary of the State of New Jersey and the

Probation Association of New Jersey Case-Related Professional Unit

The Judiciary of the State of New Jersey (“the Judiciary™) and the Probation Association of
New Jersey Case-Related Professional Unit (“PANJ-PCR") enter into the following terms of

agreement:

A. The Deferral of the July 2009 Across-the-Board Wage Increase

1.

The 3% across-the-board increase to annual base salaries that employees are due
to receive in the first full pay period of July 2009 will not be paid during Fiscal
Year 2010. Such increases will be deferred and said increase to base salary shall
be paid the first full pay period after January 1, 2011.

The parties agree to jointly seek legislation to provide that the unit members of
PANJ-PCR will not suffer any diminution in their pension benefits as a result of
the deferral of the across-the-board increase as provided in Al above.

B. Furloughs

1

November 27, 2009, the Friday afier Thanksgiving shall be an unpaid leave day
for the Judiciary. Any employees who are required to work on November 27,
2009 by the Judiciary shall utilize a self-directed unpaid leave day in FY 2010.
Self-directed unpaid leave days shall be scheduled in accordance with the
vacation leave provisions of the parties’ collective bargaining agreements.

Provided the conditions in this paragraph as set forth below are met, the Judiciary
may require bargaining unit employees to utilize up to six (6) additional non-
staggered unpaid leave days during the period of July 1, 2009 through June 30,
2011; however, for FY 2010 the Judiciary may require employees to take a
maximum of five (5) of the six (6) non-staggered unpaid leave days.

a. [If full funding 1s provided in FY'10 and FY11 for the base budget and salary
program, the Judiciary will not impose any additional furlough days.
However, if such full funding is not provided and the Judiciary determines
that layoffs are required to address the shortfall, the Judiciary may utilize
some or all of the additional 6 furlough days. The Judiciary will provide
written notice to PANJ-PCR at least 60 days prior to the first proposed layoff
date with the following information:

(1) The amount of the funding reduction;

(2)  Dates of proposed non-staggered unpaid leave days; and



(3)  All measures the Judiciary instituted or intends to institute in order
to achieve budgetary savings and/or increase revenues.

Within fifieen (15) days of the receipt of the above information by PANJ-
PCR the parties shall meet to discuss alternatives to layoffs. If within
fifieen (15) days following such meetings the parties do not reach
agreement on altematives to layoffs, the Judiciary may, upon 30 days’
notice, require unit employees to utilize up to a total of six non-staggered
unpaid leave days through June 30, 2011, five days of which may be used
during the period of July 1, 2009 through June 30, 2010.

b. Non-staggered unpaid leave days shall not be scheduled on days
designated in the parties’ collective bargaining agreements as holidays.

c To the extent feasible, the following actions will be attempted by the
Judiciary:

- no more than one non-staggered unpaid leave day shall be scheduled ina
pay period;

- non-staggered unpaid leave days shall be scheduled contiguous to a
weekend or holiday;

- non-staggered unpaid leave days shall not be scheduled in any two
consecutive pay periods; and

- non-staggered unpaid leave days shall be scheduled in months which
contain three pay periods.

If the Judiciary requires unit employees to utilize additional unpaid leave days as
set forth in paragraph 2 above, each unit employee shall accrue one-half of a
personal leave bank day for each of the first four non-staggered unpaid leave days
scheduled by the Judiciary and shall accrue one personal leave bank day for each
of the next two non-staggered unpaid leave days scheduled by the Judiciary.

There will be no limitations on the carry over of the PL days. Specifically, the
carry over restrictions that are applicable to paid vacation and administrative
leave days will not be applicable to the PL days. For the duration of their
employment with the Judiciary, employees may use the PL days as the PL days
accrue, subject to operational needs. Approval for the use and scheduling of PL
days shall not be unreasonably denied. At the time an employee retires, resigns or
is otherwise separated from the Judiciary, either voluntarily or involuntarily, any
unused PL days will be paid to the employee at the day’s then current value. If an
employee dies prior to using the PL days, unused days will be paid to the
employee’s estate at their then current-value.

The parties agree that through June 30, 2011, unit employees of PANJ-PCR will
not suffer any involuntary unpaid leaves of absence or furloughs, except as
expressly permitted in paragraphs B(1) and (2) above. For purposes of this MOA,






